
Promote a Culture of Compliance

OUR
TOCOMMITMENT

ETHICAL CONDUCT

I will promote a culture in which employees understand their responsibilities and feel 
comfortable asking questions or reporting suspected violations without fear of retaliation. 

Foster a Spirit of Ethics
I will foster a spirit of ethics, integrity and lawfulness by personally leading compliance efforts. 
I will ensure employees understand that business results are never more important than 
ethical conduct and compliance with the Code of Business Ethics and Conduct. 

Report any Questions or Concerns
I will report suspected violations of the law or the Code as well as promptly respond to the 
alleged, or known, misconduct to the respective authority. 

Conflict of Interest
I will formally identify and disclose any conflicts of interest, actual or perceived, including any 
relationship or business interest which may impair my ability to be unbiased while 
performing my job duties. 

Focus on Ethical and Compliant Business Practices
I will routinely discuss and emphasize the importance of ethics, ethical and compliant behavior, 
and fraud prevention. I will ensure data and information is current, accurate, complete, 
repeatable, auditable and compliant with applicable governing requirements.
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